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1. The Job Demand Control (Support) model is since three decades the most influential 
occupational stress theory. 
2. Organizational variables identified by the Tripod accident causation model add significantly to 
the prediction of burnout and job satisfaction, beyond Job Demand Control Support variables. 
3. Occupational coping self-efficacy and personal goal facilitation through work are necessary 
extensions of the JDCS model. 
4. Changes in psychosocial job characteristics are related to changes in burnout dimensions. 
5. Nursing is worldwide a stressful occupation, but nurses experience more stress in some 
countries. 
6. Employee well being and organizational effectiveness are mutually supportive.  
7. The mediator and moderator role of personal characteristics deserves investigation in 
occupational stress research. 
8. The development of occupation specific measures of job characteristics is an important target 
for the future.  
9. Comprehensive examination of the relations between psychosocial job variables and 
psychological distress/well being requires multi-wave studies. 
10. Writing a systematic review for a PhD dissertation is detrimental for the well being of the 
candidate. 
11. Optimal levels of job control and social support are the most important resources for completion 
of a PhD thesis.  
 
